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A GREEMENT

Board of Educaticon of Perth Amboy

DATED: JULY 1, 1975
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THIS AGREEMENT entere g lat day of July
1975, by and between the Board on of the Schon
Dis “‘LL of Peith Amboy, in ¥ Middlesex. a
Jers,

thl?lﬁal Cuzparatkeu of ‘the State ©

after called the "Board", and tha Fe
Administrators’ “’d QED@?VL»QES Aﬁsoclatxan,
cailed the "Asscciation” ' o

THEREAS, the Board is regu ired. pzxa nt to Chapier 303,
Public Laws 1968 as am ndad aﬁd yplm.a céﬁ by Chapter
123 of the Laws of 1974, Lo negotiate with tha associati
as thé‘reﬁstax%atLVa of amnlag&@ﬁ he rexﬁaf -er designate

with respect o the’ evwa and ﬂandxtloﬁs of eﬁmlaymemt

WHERE ’*th@ Roard and the Asscciation have reached certa
unders tan&x g S, this Agreement witnesseths o

ARTICLE L

RECOGNITION -

T L AR Lo . ; .
N 1

A. ‘Thé Bomyd recognizes the Bssociftion as a sole and
”'5ew¢1udxve bargamnxng &3en purbuanu el Cnmnter 303

of” 396 awg! of the Stat e of New Jersey as mm@ﬁ&&ﬁ
and Jupviﬁman*ﬁd bv Chantaf 123 of tha Laws of i9x4
known ags the New Juz%ey :mp?oyer»ﬁm yee Relatxﬁnw
Aot cm erniﬁg tarmg and’ andltxons of emplaym&wt
for 2ll full-time gr;ncxpal¢, vxcw«prlnCLQals,_
supervisors and certificated directors, excluding al
othexr employees of the poard of Education.

B*:LUnlﬂss otherwise ?ﬂ“lcatad uhaitarﬁ "member ", wh&
used hereinafter in thLa Aqreemanu; shall refer to
all emulaynas lﬁ‘ﬁh“ hdrgalﬂlﬁgi t rmnreﬂanted
by the Associ t on.
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ARTICLE IT

IEGOT IATION PROCEDURE

The parties agree to commance negotiations in accordance
with the requirements of Chapter 303 of the laws of 1968
as amended and supplemented by Chapter 123 of the Laws
of 1974,

A‘

B.

ARTICLE IIX

GRIEVANCE PROCEDURE

Definition

A "grievance” shall mean 2 complaint by a menber of
the unit above defined that there has been to him a

- persconal loss, injury or inconvanience because of an

interpretation, application or violation of policies,
agreement, and administrative decisions affecting them,
except the term "grievance” shall not apply to: (1) any
matter for which a method of review is prescribed by

law or (2) any rule or regulation of the State Comissioner
of Education or (3) any matter which according to law
is limited to action by the Board alone or (4) a
complaint of a non-tenure member which arises by reason
of his not being re-employed or (5) a complaint by any
certified personnel cccasioned by appointment to or

lack of appointment to, retention in or lack of reten-
tion in any position which tenure is either not pogsible
or not required. A grievance to be consideredunder

this procedure must ke initiated in writing by the
member within thirty (30) calendar days from the time
when the member knew or should have known of its
occurrence and failure to act shall constitute
abandonment .

1. Pailure at any step of this procedure to communicate
the decision on a grievance within the specified time
limits shall permit the aggrieved to proceed to the
next step. Fallure at any step of the procedure to
appeal a grievance to the next step within the
specified time limits shall be deemed to be accegtance
of the decision rendered at that step.

*



Any member who has a grievance shall discuss it

first with his immediate superior in an attempt
to resolve the matter'informally”at'that levél¢

If,as a result of +he discussion, the matter is
not resolved to the satisfaction of the member;
he shall initiate @ grievance in writing to the

/ immediate superlor'WLthxn the thirty (30) calendar
‘day perlsd above specified, spealfylng' :

{a) the nature of the grlevance*
(b} the nature and extent of the injury.’
loss, or inconvenience '

{c) the results of previocus discussions

{3) nis dissatisfaction with decisions

. previously rendered
The immediate superior shall communicate his
deoision to the member in writing within three
{3) school days of receipt of the written grievanca.

"{a} The member, no later than five {5} school

days after receipt of the immediate superior’'s

_ decision, may appeal to the Superintendent of
‘Schools. The appeal to the Supsrintendent must
‘be made in writing reciting the matter submitted

" to the immediate superior as specified above and

" his or her dissatisfaction with decisions previously

rendered. The Superintendent shall attempt to
resolve the matter as gquickly as possible but
within a period not to exceed ten (10} school days:

" but in the event that the matter comes to the

Suyarintendant during his vacation period, then he
shall resolve the matter within two '(2) calendar
weeks aftexr his return from vacation. The Superin-
tendent shall communicate his decision in wrltxng

'to the member and the immediate superior.

{b) - 1f the matter comes before the Superintendent
during his vacation period, and if he has not

- appointed a designee to hear such grlevance, and

if irreparable harm will result to the grievant,

- the Assogiation may submit the grievance to the
- Board through the Board Secretary.



If the grievance is not resolved to the member's
satisfaction no later than five (5) school days
after receipt of Superintendent’s decision, he

may request a review by the Board. The request
shall be submitted in writing through the Board

Secretary who shall attach all related papers
" and forward the reguest to the Board within five

{5} calendar days after receipt of same. The Board,
or a committee therecf, shall review the grievance
and shall, at the option of the Board, hold a
hearing with the member and render a decision in
writing within thirty {(30) calendar days of receipt
of the said request from the Board Secretary.

If the decision of the Board does not resolve the
grievance to the satisfaction of the member and the
member wishes review by a third party. he shall so
notify the Board through the Board Secretary within -
ten (10) school days of receipt of the Board's
decision. '

{a) The following procedure will be used to secure
+he services of an arbitrator:

1. Aggrieved or his representative shall within
the ten school day perxicd, above defined,
request the American Arbitration Association
to submit a roster of persons gualified to
function as an arbitrator in the dispute
in questioen.

2. Thereafter the parties shall abide by the
"Rules and Regulations of the Bmerican
Arbitration Association for the selection
of an arbitrator. .

{) The arbitrator shall limit himself to the issues
submitted to him and shall consider nothing else.

He c¢an add nothing, nor subtract anything from the
Agreement between the parties or any policy of the
Board of Education and his award shall be binding
upon the parties. Only the Board and the aggrieved
and his represgentatives shall be given copies of the
arbitrator's report of findings. This shall be
accomplished within thirty {30) calendar days of the
completion of the arbitration hearlngs.
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1.

{e)

(d)

Coats

‘Rights of Members to Representation

1. Any aggrxeved person may be represented

at all stages of the grievance procedure
by himself, or at his option, by a
representative selected oxr approved by
the ABSOCL&tiGn.‘

Whén a member is not represented by the
Association in the processing of a

grlevance, the Association shall at the
time of submission of the grievance to

" the Superlntendant be notified that the
‘grievance is in process, have the right

to be present and present its position

in writing at all hearing sessions held

ccncernlng the grievance,and shall receive
a copy of all deazsxans renderad.

‘Whe Board and the Assoc;atlan aqrae that
' no reprisals of any kind shall be taken

by. either party or by any member of the
administration or by any member of the
nﬂgotxatlng unit against any- part1c1§ants
in the gxlevance proceéu&e by reason

of such partLCLPatxon,

Meetings and hearings held under this erevance
'Procedure shall g&ﬁerally be conducted on non-
school time. Persons proper to be present are
dnflned as all necegsary parties. i

Bach party will bear the total cost incurred by
themselvas,

7??&@ fees and expenses of the arbitrator are the
. ‘only costs which will be shared by the two. parties
"and such costs will be shared equally.

ARTICW IV ‘

ASSOCIATIGN RIGFTS PRIVXLEGE@, AND QMQ?GWSIBILITIES

I’.V

Tha Baard shall maxl to the Assecxat;ou a copy of
the official minutes of each official meeting of

the Board at the same time as the official minutes
.are forwarded to members of the Board.



2. When and as members of the Board are notified of
regular or specizal meetings of the Board,the
president of the Associaticn,Shall also be notified.

B, The Association may call meetings in each school,
subject to adegquate notice and approval from the
Superintendent. Such meeting shall not intexfere
with normal school activities and the Superintendent
shall not unreasanahly refuse approval.

C. When the partles schedule a negotlatlng session during
‘the normal school day, the members of the Association
negotiating team, not to exceed two (2) [no more than
one (1) from any school] shall suffer no loss in pay.

" D. The Association shall have the right to use school
equipment at reasonable times when the aguipment is

not otherwise in use.:. Such usage shall not ke unreason-
ably exercised. The Association shall use its own
materials and supplies.

E. The utilization of the administrative and supervisory
staff in the development of the Educational Program
and professional practices shall continue. -

F. ?h@ Suyerintenéant or his deslgnee shall hold two
separate meetings during November -- one with the
- supervisors and certificated directors, and cne
with the principals and vice-principals -~ for the
purpose of discussing the formulation of the school
budget as it pertains to them.

ARTICLE V

EMPLOYMENT

A. All members of the bargaining unit shall comply with the
rules and regulations of the Board of Education and as
they are changed from time to time governing the duties
and functions of their positions.

B. All prlnclpals, v1ce~pr1nc1pals, and supervisors shall -
remain on duty untll 3: 35 P.M.

C. The Superintendent of Schools, each year as he determines
the need, through the Board of Education may dasignate
cne (1} of the high school vice-principals to work an

-~ eleventh (llth) month with a salaxy of ten percent (10%)

of his salary.



Siek &aave

The three (3) elementary vice principals shall be
assigned an ll-month working schedule with a ratio
of 1.29 for the eleven months. Their assignment
during-the eleventh month will be at the discretion

’vef the Sup@rmntendent.

'Salary guxde& for members of the bargainiﬁg unit are

attached as Appendix A and made a part of this
Agreament.

Mambérs will receive thé sum of not more than two
hundred ($200.00) dollars for the term of this -
Agreement in.vepayment of tuition for course credit

* for graduate courses taken for professional improve-
- ment and having the priorx approval of the Superin-

tendent. The stipend shall be paid after presentation

" to the Superintendent of a transcript indicating a
grade of ¢ or better and a receipt for money expendad,
“howaver, such & stipend shall not be paid for any
Loourses requxreﬁ for basic administrative certxtmcat;em.

Supervisors and Directors whose respansibility is at

more than  cne school shall receive an automcbile

alliowance of three hunﬁred and £ifty &allaxs ($35G G0)

'yeariya

1,v,Employee$ of the Perth Amboy Board of Education

“with twenty years or less of cumulative employment
shall be allowed full pay during a school year and
ﬁnall accumilate 3 maximum of unused sxek leave,
in any year as follows:

{(2) Ten month @mplcyaes -~ ten days
{b) Eleven month employess—- eleven’ daya
(¢) Twelve month employees- twelve dayg

k \

2. ©Perszonnel emplayed for more than twenty years by

the Perth Amboy Board of Education and members
employed by the Board who have twenty (20) years
cf accumulated public school teaching exyﬁrienca

- and who, unless expressly waived by the Board upon
the recommendation of the Superintendent, have
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howevarx, tnat for sucn additicral period surh persc

been so engaged for over twoe years next preceding
their employment by the Perth Amboy Board of
Education shall be aliowed full pay and shall
accumulate a maximum of unused sick ‘eave, in any
year, as fcllows:

{a) Ten month employees -~ fifteen davs
{(b) Eleven month ernployees - sixteen and one~half
days sick leave, fifteen cf which are cumulative
{¢) Twleve month employses - eighteen days,
fifteen of which are cumvlative

Any teacher whose sick leave exceeds the annual sick
leave shall be entitled to apply to the Beoard cf
Education for an additiconal maximun sick ieave of

40 days or to the end cif the school year, whiﬂ%nver
is less; for an extended cr saeriocus illness; provi

shall receive each day's salary less the pay c¢f a
substitute, if a substitut& is employed, or the
estimated cost of the enployment of a substitute,
if none is employed. A day's salary is defined as
1/200ths of the annual salary for 1C month emploves
and 1/220ths for 11 menth employees,

Members absent from school because of accidental
injury arising out of or in the ccourse of employ-~
ment shall receive full salary and all other
benefits as if they were present on conditicn that
they turn over to the Board all monies received
from the compensation carrier c¢f che Board for
temporary disability. It is expressly understood
that all money received for permanent disability
shall be retained by the employee.

The Superintendent of Schocls may require a member
to furnish a physician’s certificate of illness
before allowing pay for days sbsent on account of
personal illness, and in each case in which he
does nct require a physician's certificate, he
shall require the employse to furnish a signed
statement certifying to persconal illaness which
shall be made on official forms prepared by the
Superintendent cof Schooclis and shall be kept on
file.



VThe rules governing sick leave PRy of employees

" who ‘are absent on account of, 1llness shall apply

' to the cases of employees who are unable to report

~ for duty on the first day of school at the beginning

‘of the school year. Employees who are unable to
report for duty on the first day of school due to
personal illness shall notify the Super intendent

 of Schools and shall furnish a physician's certifi-

,eata‘

. Mgmbexs hired on ox ai@ervcctbﬁet lst of any school
 year shall have their sick days prorated at the
rate of one day per full month of service.

I. ﬁarsanal Leave Days

1.

AlL mambeV$ are entitled to neﬁ~accumulatxve
personal leave days if the reasana for such
x@qu@st ie approved in advance by the Superin-
tendent at his discretion, subject to the
follewing reatxxﬂtxcns.

{a) Exaep@ in the. avaat @f an amergaﬁcy making
’ such notice xmpnssxble, at least 24 houwrs
natlce shali b& given.

{b} 3ach 1eava5 shall nat he granted on the first
~day of school in September nor on the last day
of schocl in June nor immediately prior to or
‘after any scheduled. vacation pafzod ox school
holiday.

{c) Such leave aays wxll be used fax pewaana} .
business normally unable to he completed after
normal school hours. and will not be used as

- apdditional wvacation,, holaéay, nox for any
concerted activity. ’

a3 Amtﬁr’nity Leave

1.

Any female employea upan bacamlng aware of a
pregnancy ghall promotly report same in writing to

the Superintendent of Schools and also state the
expected date of birth. :



2. said employee need not apply for a leave of absence
‘ but she may apply for a leave of absence at her own
discretion which will not be denied by the Boaxd
wpen proof of pregnancy. Said wvoluntary leave of
ahsence shall not exceed 2 pericd of 18 months.

3. (a) An employee not applying for a leave of
absence and whe continues her work shall
upon the sixth month of pregmancy present
a Certificate of physical fitness from her
doctor. A new certificate shall be submitted
at the beginning of the seventh month and
avery two weeks thereafter until the ninth
month, ot which time & certificate shall be
submitted weekly. T ‘

{b) Employee agrees to submit to madical
examinations by 2 ghysician of the Board's
choice whenever the Boaxd requesis same.

Board ngrees, however, that it will not redquest ‘
its own medical examination unless it has
concluded through its supervisory personnel .
that it believes that the employee -ie physically
- not capable of performing hex duties or thai
' her physical wellbeing is endangered. The
poard‘'s conclusion through its personnel in
this respect shall be final. = o

4. ¥he Superintendent of Schools shall not remove any
tenured or non-tenured employee from hex duties ;

- Guring her pregnangy, o prevent her from resuwming
her duties, as the case may be, excapt on one of the
following bhases: ’ '

{2} The Superintendent has found that her work
performance has noticeably declined by reascn
of the pregnancy; but bhefore relieving her
of her duties, the Supserintendent of Schools
shall give the said employee an opportunity -
to be heard on the mattex. The Superintendent’s
decision may be appealed fram as provided .
in the Grievance Procedure. ' |

(¢} The pregnant employae cannot produce a

certificate from her physician that she is
medically able to continue working.

10



K. -

5.

{c) The Board of Bducation's phys;clan and the
employee's physician agrea that she cannot
continue working or ‘that she is not yet
ready to come back for work, provided, however,

~that if there is & difference of medical
opinion between the two thszczans then

they shall agree in geood faith upan a third
ngartzal physician who shall examine the

employee and whose medical opinion shall be

conclusive and binding on the issue of medical
capacity to continue or resume warklng. The
fee of the third ;mgartxal physzcxan shall be
bazna @gually by the Baarﬁ and the amglayﬁau

{a) Any-othaz just cause.

Any femaleamployee who adopts an infant shall be
lxgible for a matarnity leave if she S0 reguests,
not to exceed 18 mﬁﬁth3* :

ﬁll matern&ty leave, voluntary or 1nvcluntazy,
shall ba without pay.

A n@a»tamurad'ampléyee”shall not be entitled to a
leave of abseéncé beyvond the contract school year in
which the leave was obtained.

le;tary ﬁeava

1.

The school statute that is bxnéxng upon the sch&gz
authorities is qunted in full as f9116W$'

i8a:6~33 TENURE, PEMSICN AND Qﬁﬁﬁ& EM?LQE%EET RIGEE”
IN MILITARY AND NAVAL 333?133 3ﬁ?ﬁﬁ

L. 1944, ¢. 226, p. 765, entitled, "An act ccnéaxning
perscng hcl&zng certain Gﬁfxces, pﬁsatlans and
employments in the publie school system of this

. 8tate who, after July 1, 1940 have entered ox

hereafter shall enter the active military or naval
service of the United States or of this state, in
time of war or emergency, or for or during any
period of training or pursuant to or in connection
with the operation of any system of selective

" service, ox who, after July 1, 1940 have entered

11



or hereafter, in time of war or emergency, shall
enter the active service of the women's army
corps, the women's reserve of the naval reserve or
any similar organization authorized by the United
States to serve with the arxmy or navy, and to
provide foxr and protect their rights to employment,
re-employment and tenure in such offices, positions
and emplovments and the rights, privileges and
benefits of certain of them in any pension,
 retirement or annuity fund of which they were or
are members in good sLandlng at the time of
entering such service and ragealzng '‘An act.
concerning the holders of offices, positionz, and
employments in the public schools of this state,
concerning re-employment, acquisition of tenurs
and protecting pension rights when the holders of
such offices, positions ox ‘employments enter the
military or naval services of the United States,
and supplementing Title 18 of the Revised Statutes’
approved May 192, 1941 (P.L. 1941 e.134),. as sald
title was am@ndeé by Chapter 1192 of the Laws of
1942 {P.L. 1942 (P.L.1942,¢.119)." approved
April 21, 1944 ({1944,¢.226), as said title was
smended by Chapter 91 of the Laws of 1951, and L. .
1951, ¢.%1, is saved from repeal. (This act
provides for leaves of absence to join military or
- naval service of the United States after July 1,
1940 and saves thesir tenure gans;an an& cthex
enployment rights.}

L. Peace Corps, Teaghax’a chps, Vista

Members may receive a leave of abeeame af not more than
two school years without pay to serve in the Peace Corps,
the Teacher Corps or Vista. Upon their immediate return
40 the Perth Amboy School System no later than the
beginning of the school yvear following termination of

said service, they shall be placed on the salary scale
at that position they would have nmrmally achlavaﬁ if
they had nok been on leave. ‘

M. Sabbatical Leave
1. Sabbatxcai leave shall not be granted fox the

purpose of angaglng in gainful occupations ox
for the study of ancother trade or profession.

12



2. A Sabbatical Leave of Absence may be granted by
the Board to any member as defined in the Salary
Guide, employed by the Board serving on an annual
salary, for the purposes of study oxr travel in
acecordance with these rules. -

(a) Study as here used shall mean study at an
institution of higher learning. Evidence
of matriculation shall be submitted by
_applicants to the Superintendent of Schools.
Courses to be taken by applicants during
their Sabbatical Leave shall be subject to
the approval of the Superintendent of Schools.
Not less than 8 points of college credit
shall be taken during each semester of the
‘Sabbatical Leave beginning Septembex lst and
ending June 30th. A leave may be taken for
‘the purpose of writing a dissertation for a
- doctor’s degree. ‘

(k) Travel, as used here, requires the applicant

to travel for specific educational and _

. eultural purposes. A proposed itineraxy
shall be submitted for approval of & recommenda-
tion to the Board of Education by the Superin-
tendent. A report shall be submitted to the -
,S&pgfintendant after completion of Sabbatical
leave. : ' ' : '

3, In order to be eligible for a farst sabbatxcal leave
for study or travel, a membexr shall have sexrved in
the Perth Amboy Public Schools for at least seven
consecutive years immediately pxecedlng the beginning
of the proposed sabbatical leave. A member who
shall have had a sabbatical leave for study or
travel may apply for a second sabbatical leave for
study or travel not earlier than seven years. fram

"~ the close of the first sabbatical leave provided
these seven vears represent sseven consecutive yaaxﬁ
of teaching work in the Perth ,mbay Publxc Schools.

4. Appli¢atxon for 'sabbatical leave shall be submxtted .
‘ - £o the Board through the office of the Superintendent
of Schools on official forms prepared for that
purpose and shall be for a period of not less than
three months nor more than one vear. Applications
for sabbatical leave must be submitted to the
Superintendent of Schools not later than 60 days
prior to the firxrst day of the Leave of Absence.

i3
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1.

Applications shall be emnaldexed in the order of
their resceipt in the Superintendent’s office,
however, not more than one {l) principel or
gice~-principal; and/or one {1} supervisor or
certificated director shall be on sabbatical
leave during any one sam@@ter,

Requests fox w;ﬁhdrawal of appl;catzon for

sabbatical leave must be in the.office of the
Superintendent of Schools not less than 30 days
prior to the first proposed day of the Leave of
Absence: ‘ |

Within one month after the rasumgtian of service

following the termination of a sabbatical leave for
study or travel, each member shall submit to the
Superintendent of Schools, on & form provided for
that purpose, a2 report on the mannexr in which the
sabbatical leave was spent. ‘

5 member granted a sabbatical leave ghall receive
one-half of the salarxy which he or shs would have
xeaaivad, if working.

Any and ail rights and ?rxv11e§as 1ﬁe1ud1nq salary
increments to which & menber in yregular employment
ig entitled shall not be forfasited or impaired by

reason of a sabbatical leave but ahall b& 1n £ull

force and eﬁfact, '

If a sabbatical is interzupted by serious accident
or illness, this fact shall not prejudice the
member against receiving all benefits provided for
under the terns of the sabbatical provided the
Superintendent was notified of the accident or
illness by registered mail within 10 days of its
OCCULYence.

If a member oOn fabbatical leave ascertains she iz
pregnant, she shall report this fact to the
Superintendent immediately and shall be trangferred
to maternity leave as of the date upon which she
would have been reguired to accept leave of absence
under the rules regulating maternity leave. ‘

14



Absence on;Account of Death in the Immediate Family

in case of the death of-a member.of the immediate
family (immediate famxly as here used means parents,
brothers, sisters, own children, husband .or wife, .
grandparents and grandchilidren) of any employee, or .
the death of any person who has lived in the home of
the employee for some time preceding death, such
employes shall be excused, without.loss, of pay, for a
period not exceeding one calendar week. This allowance -
shall not extend beyond the seventh day following the
date of death. 1In case of death of aunts, uncles,

‘bxothars~xn~1aw, sisters=-in-law, mother-in~law, father-

in-law, nieces or nephews of any employee, such emplovee
shall be excused without loss of pay for a pericd not
to exceed two school days, provided the two days come

within £ive (5} days fmilawmﬁg the date of death.

nQu&xantlna

Emyl@ya@s abq@nt from schoal by reason cf~guaran&1na
by the Board of Health shall not suffer deduction in
yay because of such actlanov

%@mbars may be permxtted, with: pay, ta atﬁena the
funeral services of a deceased teacher from their own
school faculty or of a member from ancthexr school,
however, it shall ke the solée discretion of the Superin-
tendent concerning the numbex to be released and the
specific staff membexs to be rele&ﬁad,'

Abs&n»a for attendange at Educatxonal Naetxngs,

The Supﬁglntendant of Schools may at hls &1s¢retion

‘allow mewbers to attan& aéu&atxonal meet;ngs with pay.

The ¢uger1ntanéent of 8Schools may grant a member's
reguest for pxafessxcaal visiting days-during the school
vear without loss of pay under the fallcwxng prcvxs;ans«

i. The member'‘'s application for permission to visit
& school shall be made in writing to the Superin-
tendent.

2. Ppermission shall be granted only with the written

approval of the member 3 grxncxpal. if such is . .
applicable.



’W.

3. Within 3 days after the visit the member shall

' make a written report of the visit in duplicate,
one copy £or his immediate superior and one for
the Superintendent. of Schools. -

A member who has first‘requested an exemption for jury
duty and had been refused, shall suffer nc loss in
pay for jury duty. : ’ '

The Board will continue to provide that which is required

by law to any membexr required to tezke a selective

service examination. -

The Board will continue to provide that which is reguired
by law to any member on temporary active reserve duty.

pxtension of Leave of Absence

yhere shall be no extension of leaves of absence
beyond the ending date of such leaves except by action
of the Board of Education. Every request for extension
shall be considered individually, on its own mexits,
and without regard to precedent. ’

1. The Board shall continue its present inauxanae
coverage which includes dependents and amount of
payment made on behalf of the members.

2. %The Board shall gxaviéa eye examination and eye-~
glasses insuranis.

3. Tt is the responsibility of the employes to report
in writing any changes in his or hexr Marital
status or number of dependents for insurance records
and if the employee has not made such written repoxt,
the Bosrd is relisved of all insurance liability in
reference to such insuwred coverage. ’

Eﬁp&ay@as nay begin theiz‘vacation‘ﬁwa {2} weeks after .
the closing of the schools, with the prior approval of

the Superintendent.

ARTICLE VI

DUES DEDUCT TON

The Roard agrees to continue the practice of deducting
from the salary of the members dues for the Assogciation.
Such employees must voluntarily authorize the Beoard to

-



make such deductions on the proper form and such monies

. shall be transmitted to the Association. In the event dues
deductions are not made due to clerical exroxs, the Board
‘will be so notified by the Association and proper action
will be taken the following month. ‘ o

The Association agrees to save the Board harmless once.
said monies so deducted shall be transmitted to the

Association and relieves the Board and all its officers
from any liability therefore. ' : :

CARTICLE VII

MISCELIANEOUS PROVISIONS

A. All membaers of the unit shall be regquired to indicate
. their presence for duty by placing their initials
opposite their name in the appropriate faculty roster
of their regularly assigned school or office. However,
should any member elsct to initially report to any
. other school at the beginning of the school day or
' Jeave from any other school at the end of the school
day, said member shall be required to make the apprapriate
communication to that member's regularly assigned school.
tn addition, if any member of the unit moves from one
'school to another during the school day, said member
shall be reguired to indicate the time of arrival and
 departure for each school visited.

B. In most cases where new personnel are being considered
for employment, the Principal or Suparvisor to whom
the perspective employee will be reporting will
participate in the screening process of applicants and
his recommendation will be consideredwhen applicable.
The Board retains the right to determine who will be
hired in all instances.

¢. If any provision of this Agreement or any application
of this Agreement to any members or group of members is
held to be contrary to law, then such provision or
application shall not be desmed valid and subsisting,
except to the extent permitted by law, but all otherx :
provisicons or applications shall continue in full force
and effect. '



D. any individual cond tract matw¢%thuw ﬂsgru and an
individual membar, heretofore or hereaiitnay sxacutad,
shall be subject to and consistent with the2 terms
and conditions of this Agreement. TIL an individaal
contyact contains any language inconsistent w;th this
Agreemant, this Agreement, during its term, shall be
controlling. ’

E. The duration of this Agreement shall be from July 1,
1975 through June 30, 1977.

IN WITNESS WHEREOF, the parties have hergunto set their hands
to this Agreement this V4

PERTH AMBOY SCHGOOL ADMINISTRATORS' PERTH AMBOY BOARD OF EDﬁCATiON
AND SU?SRVISGR%‘ ASSCCIATION

By : QM«\’Y‘»& {wrs” By:_ - CQuws éﬁé 12t |

Chairman, Negotiating Commlttaa : Pxesxdent

o Chaf,

Presy Secretary




APPENDIX A

SATARY GUIDE

EFFECTIVE JULY L, 1975

PRINCIPAL - HIGH SCHOOL (12 mos.)

(Ratic 1.7 x salary of teachers

with similer training)

Master's Dogre@..esveosecsesensevsvuonacsscas
Maoster's Degree Plus 30csscoveecsrrcscocssons

PRINCIPAL - McGINNIS & SHULL (11 mos.)
(Batio 1.375 x saisry of teachers

with similsr training plus $1,250)

Master's DEgrCBuccorrsrsccsssesocassscocransns
Master's Degree Dlus J0.ovcececasccnvsroacsas

PRINCIPAL - EIEMENTARY (11 mos.)

(Ratio 1.375 = salery of teachers

with similar training). '

Master's EQuivalency.c.evececsccrssssscnscsos
Master's Degre@cissvsosssssacsvcsncssssrerscss
Master's Degree Plus 30 ..cvorescccrrensrsers

VICE-PRINCIPAL ~ HIGH SCHCOL (10 mos.)
{Ratio 1.25 x salary of teachers

with similar training plus $200.00)

Master's Degre@isccssscsecscessssancscensasen
Mester's Degree PLuS 30..ccscecovecoovancsnas

VICE-PRINCIPAL - McGINNIS & SHULL (11 mos.)
{Ratio 1.29 x salary of teachers

with similar training plus $200.00)

Master's Degre®.scsoscoorssnsnsosascasanrranecs
Master's Degree Plug 30..ccecseszvescovessson

VICE-PRINCIPAL - SCHOOL #10 (11 mos.)

(Ratio 1.29 x salaxy of teachera

with gimilar training plus $200.00)

M@*&ter's Degr&@opa--aonn.saoaoo..cu-sd»c»asoo
Magter's Degrae Plus 30.ccecarssovesosracnnes

- SUPERVISORS (10 mos.) .

(Ratio 1.205 x galary of teacher

with similar training)

Moster's Dogre@eccinsevscnunosossesaassncennes

Master's Degree pPlug 30...cvcavceese
(For the purpose of this salery guide, a

" FE R e,

Supervisor shall be one who supervises the

work of teachers in more than one school)

DIRECTOR OF SPECTAL SERVICES (11 wmos.)
(Ratio 1.375 x salary of teachers

with similar training)

MesSter's Degre@.icecsassorsscovasssnacsssavene
Master's Degree PlUR 30cecesscscacovevonsensa

HAX UM

29,209.40
29,739.80

25,344.00
25,773.00

22,941.88
23,625.25

2k ,054,25

20,70k,31
31,080«27

23,625.25
2k 054,25

. 2h,191.75

20 YRS. 25 YRS.
SERVICE SERVICE
29,379.50  29,719.40
29,909.80  30,249.80
25,481.50  25,756.50
25,910.50 256,185.50 |
23,079.38  23,354.38
22,762.75 24,037.75
24,191,775  24,466.75
21,852.50 22,102.50
22,2%2.50 kzz,hga.so
22,551.78 23,309@76
22,954.26 23,212,26
22,293.78 22,551.78
22,696.26 22,954.26
20,624,817 21,065.81
21,200.77 21,441.77
23,762.75 24,037.75

2L 466.75



[ 4 20 YRS. 25 YRS.
¢ ... MAXIMUM  SERVICE SERVICE

DIRECTOR OF GUIDANCE (12 mos.)
(Ratic 1.375 x salary of %teachers '
with similar training)

MoSter's Degrel. coocrsvenocnsossssveransonose 23,625.00:; 23,762.75. -24,037.75 -
Master's Degree PIUs 30..c.cvvecasccnreosares  24,054.25 . 24,1G1.75 2L,466.75

DIRECTOR OF AUDIO-VISUAL (10 mos.)

(Ratio "1.205 x galary of teachers’

with similasr training) ’

Magter’'s Degre....”.e.,..a.o.“......,.“..” 20,704.31  20,824.81 21,065.81
Master’'s Degree PIus .oreenecccsnssonsnvsns 21, 080 27 21,200.77 21i,bk1.77

(1) The additionsl monies paid to the Shull School aaa McGinnis School principals
over the ratic are 10 be added to thelr base salsry Tigure prior to the ratio
beivg applied to the Pigure rather then sdded after'tha ratic has been applled.

(2) A1l edvancements on the guide, including a,nnuai inc%mants and reises as set
. forth in salary guides now in effect, and as the same mey be sdopted from
\tme to time by the Board, shall not be congldered sutomstic. Advancement
on any ‘such guide shall. mquim favorahle reports covering the professional
competence, the performance of duties sssigned and record of attendance of
each smplovee by the Superintendent and thoze cha:«rge& mt‘n suyemsory res-
pongibility, and approved by the Board.

(3) Initial salaries of the abcve positions shs.ll be determined by the Boa,rd ‘based -
upon types snd degrees of prior experiences and qu&l:.:.ieatiensr : o



SATARY CQUIDE
EFFECTLVE oULY L, 1976 | |
15 YRS, = 20 YRS, 25 YRS,
MAXTMUM SERVICE SERVICE  SERVICE
PRINCIPAL - HIGH SCHOOL {12 mos.)
(Ratio 1.7 x eslary of teachers
with similer training) .
MBSteT'S DEETCC.vorsesonsnsucensnscssssns 31,110.00 31,280.00 31,450.00 31,790.00
Magter's Degree PIug 30.scvvsvasrassssens 31,662.50 33.,832._.50 32,002.50 32,340,80
PRINCIPAL - MeGINNIS & SHULL (il mos.)
(Ratio 1,375 x salary of teachers
with similer training plus $1,250) : S
MBSEEY'S DEEr@C.u vnsssseccessscansareaes 20,881.25 27,018. ?5 - 27,156.25 - 2T,k31 2‘3
Master's Degree PLus 30....resneesssaaass 27,328.13 27,465.63 27,603.13 2‘? 8’”8 13
PRINCIPAL - ELEMFWTARY (11 mos.)
(Ratio 1,375 x salary of teachers , o
with similar training) : ‘ S
Mater's EQUIVAIENCY.orneesnrananrenieens 2h,406.25 24,543.75 24,681.25 24,956.25
Moster's Degree,....a..............,...,.“ 25,162.50 25,300.00 25,437.50 25,722.5C
“Master's Degree plus 30.eacoeeniaascenass 25,609,38 25,746.88 25,884.38 26,159.38
VICE-PRINCIPAL - HIGH SCHOOL (30 mos.)
{Ratio 1.25 x saiary of teachers ,
with similar training plus $200.00) | A
MAStaT 8 DeBreC.cescscaronncsnnnasssasans 23,125,000 23,250.00 23,375.00 23,625.00
Master's Degree PIUS 30.esevincrsenenaaa. 23,531.25 23,656.25 23,781.25 24,031.25
VICE~PRINCIPAL - McGINNIS & SHULL {11 mes,.)
(Ratio 1.290 x salary of teachers
with similar training plus $200.00) :
M&Stet'ﬁ DegrQEcoasat;ou.ooac-nsoon«nanoa 239%5000 23’991"“00 2&)123‘00 2h9381~60
Master's Degree PLUS 30.esesenersceensnss 284,288.25 2h,K13.25 2h,5k2.25 24,800.25
- VICE~-FRINCTPAL - SCHCOL #10 (11 mos.)
(Ratio 1.29 % salary of teachers
with similer training plus $200.006)
MBSLEY '8 DEETCC. cconssensnnssceansscnness 23,607.00 23,736.00 23,865.00 2h,123.00
Master's Degree PIUS 30eesecesersnncsonss 28,086,25 24,155.25 2i,284,25 24,542,25
SUPERVISORS (10 mes.)
(Ratio 1.205 x sslary of teachers
with simllar training) '
MOStEr'S DeZrE8.arsnasrnansnsensrsscacanass 22,051.50 22,172,00 22,292,500 22,533.5C
Mester's Degree PAUS 30.ceccscearnvoscnses 22,043.13 22,563.63 22,684.13 22,925.13
(For the purpose of this salary gulde, ‘
a Supervisor shall be one who syupervises
the work of teachers in more than one school)
DIRECTOR OF SPECIAL SERVICES {11 mos.)
(Xetio 1.375 x salary of teachers
with similar training) _
M&Ste!"& Begr&eo«vaisaocﬁnlcttoaioanooqnae 25,162950 25,3&0000 2591;37350 25,712050
Master's Degree PIUS 30eescssrcrsnseessos 23,609,308 25,746.88 25,8684.38 26,159.30



DIRECTOR OF GUIDANCE (12 mos.)

(Retio 1.375 = salary of t@&chers

with similar training) L
Master's Degraa,.,.,....,............. stcnrnan
Ndster 8 Degreﬁ ?1% 30a-¢»¢anonau-ceoabt.a@-

DIRECTOR OF AUDIO-VISUAL (30 mos,)_

(Ratio 1,205 z salsry of tee.e}:em

with similar training) ;
Master's Degire. asvacsasnsveasnassansssnseans
Mogter's Degree PINS 30.svsencavnsnsasassssan

 MAXTMDM

23 }625 000

2h,05h.25 .

20,704.31
21,080.27..

20 YRS. 25 YRS.
SERVICE SERVICE
23,762.75 24,037.75
22‘:‘ P 193..?5 f'}‘ 42;“4 53'}66 ° ?S
20,825 .81  21,065.81
23 ,451,77

21,200.77

(1) The. aﬁéﬁ.’ciom monies paild to the Shull School aud McGinnis School principals
over the ratlo are to be added to their dase salary figurs prior to the ratio

beirg eppiied to the figure rather than added af'ter the ratio has been spplied.

(2) AlL advancements on the guide, including annual .eim;aents and reises es set
: forth in salary guides now in effect, end as the seme muy be sdopted from

time to time by the Bosrd, shall not 'be considered subtomstia.

. AGvancenent

on any such guide ghall require favorsble reporhts covering the professionnl
competence, the performance of duties essigned and record of attendence of
gach employee by the Superintendent and those emg&éi with ax@awisory reg~

pongibility, &nﬁ approved by the Boszed.

(3) Imitial salsries of the above positions shall be deterninad by the Board baged

upon types end &eg'«eea of prior experiences and s;}zal f’icatiana.



